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How would 
you like 
to sign 
the work 
you do? 


It’s a shame that most of us don’t 
get to sign our work. Because 
we'd probably do it better. Just out 
of pride. And that could mean 
better products and services for 
everybody. So, even if you 
don’t have to sign your work, do the 
kind of work you’d be proud 
to put your name on. 


America. It only works 
as well as we do. 
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